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If you ally infatuation such a referred Wolf In Cios Clothing book that will ﬁnd the money for you worth, get the completely best
seller from us currently from several preferred authors. If you desire to comical books, lots of novels, tale, jokes, and more ﬁctions
collections are plus launched, from best seller to one of the most current released.
You may not be perplexed to enjoy every book collections Wolf In Cios Clothing that we will totally oﬀer. It is not in relation to the
costs. Its practically what you craving currently. This Wolf In Cios Clothing, as one of the most vigorous sellers here will very be along
with the best options to review.
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The massive pressure on CIOs continues to
increase as the opportunities to use technology in business become more prevalent
and more competitive. As CIOs often ﬁnd
themselves at the center of business
conﬂict, they must not only familiarize
themselves with Machiavellian tactics as a
defensive weapon, but also learn to use
them as an oﬀensive weapon in extreme situations so that they can increase IT's contribution to their enterprises. Drawing on
her experience with hundreds of CIOs, Nunno charts a viable way to master the Machiavellian principles of power, manipulation,
love, and war. Through compelling case
studies, her approach demonstrates how
CIOs and IT leaders can adjust their leadership styles in extreme situations for their
own success and that of their teams. -Recognized as One of the Best Business
Books for 2014 by CIO Magazine Based on
interviews with more than 150 CIOs,
IT/business executives, and academic
thought leaders, The Strategic CIO: Changing the Dynamics of the Business Enterprise provides insight, success stories, and
a step-by-step methodology to transform
your IT organization into a strategic asset
that drives customer value, increases revenues, and enhances shareholder wealth.
The book details how strategic CIOs from
FedEx, Procter & Gamble, McKesson, and
other leading companies transformed their
organizations. It illustrates the methods these CIOS used to become strategic partners that collaborate eﬀectively within their
organizations to leverage information and
technology for a competitive advantage.
The text will help you assess the key competencies and skills required by IT personnel to partner with your business teams to
create new and enhanced products and
services that create customer value, increase margin, and enhance shareholder
wealth. The book includes powerful methodologies, time-saving templates, proven
best practices, and helpful assessments. It
also details a four-phase methodology,
along with the associated activities and
tools, to help your IT organization successfully transform into a strategic IT organization. Gain insight into the four domain com-

petencies and twelve associated skills required to build eﬀective strategic IT organizations. Build your roadmap to success using the transformation methodology described in the text and you will be on your
way to making your organization a strategic IT organization. Read Philip Weinzimer’s
recent article that appeared on CIO.com.
As a CIO under ﬁre, is it better to be liked
or respected? How do you distinguish between risk and recklessness? When should
you defend your position, and when should
you give ground? The answers may surprise you. Business is a hotbed for conﬂict,
and CIOs often ﬁnd themselves at the center. As Italian political philosopher Niccolo
Machiavelli implied, you're either predator
or prey, and the animal you most resemble determines your position on the food
chain. In The Wolf in CIO's Clothing, Gartner analyst and author Tina Nunno expands
on Machiavelli's metaphor, examining seven animal types and the leadership attributes of each. She posits the wolf ? a social animal with strong predatory instincts
? as the ideal example of how a leader can
adapt and thrive. Technology may be
black and white, but successful leadership
demands an ability to exist in the grey.
Drawing on her experience with hundreds
of CIOs, Nunno charts a viable way to master the Machiavellian principles of power,
manipulation, love and war. Through compelling case studies, her approach demonstrates how CIOs and IT leaders can adjust
their leadership styles in extreme situations for their own success and that of
their teams.
Print+CourseSmart
From small start-ups to major corporations, companies of all sizes have embraced cloud computing for the scalability,
reliability, and cost beneﬁts it can provide.
It has even been said that cloud computing may have a greater eﬀect on our lives
than the PC and dot-com revolutions combined.Filled with comparative charts and
decision trees, Impleme
The New Machiavelli is a gripping account
of life inside 'the bunker' of Number 10. In
his twenty-ﬁrst century reworking of Niccolo Machiavelli's inﬂuential masterpiece,
The Prince, Jonathan Powell - Tony Blair's

Chief of Staﬀ from 1994 - 2007 - recounts
the inside story of that period, drawing on
his own unpublished diaries. Taking the lessons of Machiavelli derived from his experience as an oﬃcial in ﬁfteenth-century Florence, Powell shows how these lessons
can still apply today. Illustrating each of
Machiavelli's maxims with a description of
events that occurred during Tony Blair's
time as Prime Minister, The New Machiavelli is designed to be The Prince for modern
times.
If you're a general manager or CFO, do
you feel you're spending too much on IT or
wishing you could get better returns from
your IT investments? If so, it's time to examine what's behind this IT-as-cost mindset. In The Real Business of IT, Richard
Hunter and George Westerman reveal that
the cost mind-set stems from IT leaders' inability to communicate about the business
value they create-so CIOs get stuck discussing budgets rather than their contributions to the organization. The authors explain how IT leaders can combat this mindset by ﬁrst using information technology to
generate three forms of value important to
leaders throughout the organization: -Value for money when your IT department operates eﬃciently and eﬀectively -An investment in business performance evidenced
when IT helps divisions, units, and departments boost proﬁtability -Personal value of
CIOs as leaders whose contributions to
their enterprise go well beyond their area
of specialization The authors show how to
communicate about these forms of value
with non-IT leaders-so they understand
how your ﬁrm is beneﬁting and see IT as
the strategic powerhouse it truly is.
This riveting work of investigative reporting and history exposes classiﬁed government projects to build gravity-defying aircraft--which have an uncanny resemblance to ﬂying saucers. The atomic bomb
was not the only project to occupy government scientists in the 1940s. Antigravity
technology, originally spearheaded by scientists in Nazi Germany, was another high
priority, one that still may be in eﬀect today. Now for the ﬁrst time, a reporter with
an unprecedented access to key sources
in the intelligence and military communities reveals suppressed evidence that tells
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the story of a quest for a discovery that
could prove as powerful as the A-bomb.
The Hunt for Zero Point explores the scientiﬁc speculation that a "zero point" of gravity exists in the universe and can be replicated here on Earth. The pressure to be
the ﬁrst nation to harness gravity is immense, as it means having the ability to
build military planes of unlimited speed
and range, along with the most deadly
weaponry the world has ever seen. The ideal shape for a gravity-defying vehicle happens to be a perfect disk, making antigravity tests a possible explanation for the numerous UFO sightings of the past 50
years. Chronicling the origins of antigravity research in the world's most advanced
research facility, which was operated by
the Third Reich during World War II, The
Hunt for Zero Point traces U.S. involvement in the project, beginning with the recruitment of former Nazi scientists after
the war. Drawn from interviews with those
involved with the research and who visited
labs in Europe and the United States, The
Hunt for Zero Point journeys to the heart
of the twentieth century's most puzzling
unexplained phenomena.
“Capitalism is the astounding belief that
the most wickedest of men will do the
most wickedest of things for the greatest
good of everyone.” ? John Maynard Keynes
Thus spoke Keynes. The context made him
concede that at least for another 100
years we have to accept ‘Foul’ is fair and
‘Fair’ is useless. He said this in 1930. We
are close to the end of those 100 years, so
`Foul’ and `Fair’ must take their rightful positions in the dictionary. A handful of the
super-rich in the world, the wickedest of
men who, using crafty narratives, managed to do the wickedest things and exploit the whole of humanity, managed to
keep the vast majority of people in abject
poverty. However, due to their bad luck or
maybe some sorcery played by Keynes,
the rich got excessively greedy and that
turned them into Basmasuras. Lord Vishnu, like he took the form of Mohini to burn
and destroy Basmasura, took the form of
Information Technology (IT) to burn and destroy the super-rich, which he achieved by
the year 2015. It may be a diﬀerent matter
if some of the modern Basmasuras still
think they can be active. Passage of time
will put them in their place. No one knows
what shape the new world will take. In this
book, based on a logical projection of what
exists today, I have given my prognosis, in
the concluding chapter, of what the new
world will look like. My crystal ball says
that it will be a beautiful world. Thathastu!
Down to earth, real answers on how to manage technology—from renowned IT lead-
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ers Filled with over thirty contributions
from practitioners who handle both the
day-to-day and longer term challenges
that Information Technology (IT) departments and their parent businesses face,
this hands-on, practical IT desk reference
is written in lay terms for business people
and IT personnel alike. Without jargon and
lofty theories, this resource will help you
assist your organization in addressing project risks in a global and interconnected
world. Provides guidance on how business
people and IT can work together to maximize business value Insights from more
than thirty leading IT experts Commonsense, rational solutions for issues
such as managing outsourcing relationships and operating IT as a business Oﬀering solutions for many of the problems
CIOs face, this unique book addresses the
Chief Information Oﬃcer's role in managing and running IT as a business, so the IT
department may become a full strategic
partner in the organization's crucial decisions.
A lot of work is required to release an API,
but the eﬀort doesn’t always pay oﬀ. Overplanning before an API matures is a wasted investment, while underplanning can
lead to disaster. This practical guide provides maturity models for individual APIs
and multi-API landscapes to help you invest the right human and company resources for the right maturity level at the
right time. How do you balance the desire
for agility and speed with the need for robust and scalable operations? Four experts
from the API Academy show software architects, program directors, and product owners how to maximize the value of their
APIs by managing them as products
through a continuous life cycle. Learn
which API decisions you need to govern
and how and where to do so Design, deploy, and manage APIs using an API-as-aproduct (AaaP) approach Examine ten pillars that form the foundation of API product work Learn how the continuous improvement model governs changes
throughout an API’s lifetime Explore the
ﬁve stages of a complete API product life
cycle Delve into team roles needed to design, build, and maintain your APIs Learn
how to manage your API landscape—the
set of APIs published by your organization
In 25 stories (19 previously published and
6 new) Haslam (English, Sonoma State U.)
reveals a rural West with a startling variety of characters and dialects--the is the big
city. Annotation copyrighted by Book
News, Inc., Portland, OR
In the twentieth century, dyes, pharmaceuticals, photographic products, explosives,
insecticides, fertilizers, synthetic rubber,
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fuels, and ﬁbers, plastics, and other products have ﬂowed out of the chemical industry and into the consumer economies, war
machines, farms, and medical practices of
industrial societies. The German chemical
industry has been a major site for the development and application of the science-based technologies that gave rise to
these products, and has had an important
role as exemplar, stimulus, and competitor
in the international chemical industry. This
volume explores the German chemical industry's scientiﬁc and technological dimension, its international connections, and its
development after 1945. The authors relate scientiﬁc and technological change in
the industry to evolving German political
and economic circumstances, including
two world wars, the rise and fall of National Socialism, the post-war division of Germany, and the emergence of a global economy. This book will be of interest to historians of modern Germany, to historians of
science and technology, and to business
and economic historians.
The 48 Laws of Power by Robert Greene |
Summary & Analysis Preview: The 48 Laws
of Power by Robert Greene is a self-help
book oﬀering advice on how to gain and
maintain power, using lessons drawn from
parables and the experiences of historical
ﬁgures. Power depends on the relationships between a person and those he or
she seeks to control. Powerful people must
cultivate their appearances to earn respect and eliminate doubt. They must practice selective honesty, misdirection, and
an excess of secrecy to gain a tactical advantage. Timing is central to maintaining
power, as is the ability to adapt. The array
of strategies available when seeking power include mirroring the opponent’s actions and controlling the opponent’s options for action. The powerful must also cultivate a relationship with audiences by creating spectacles and feeding their need to
believe in the impossible. PLEASE NOTE:
This is key takeaways and analysis of the
book and NOT the original book. Inside this
Instaread Summary of The 48 Laws of Power: · Overview of the book · Important People · Key Takeaways · Analysis of Key Takeaways
An executive’s transition into any leadership role can be a challenge. Such transitions do not always go smoothly, and the
negative consequences can be signiﬁcant.
This is particularly so for Chief Information
Oﬃcers (CIOs), as the role has evolved signiﬁcantly over the years yet remains deeply ambiguous. This is despite information
and technology moving from the periphery
of an organization to a fundamental driver
of innovation and competitive advantage.
This book is to help the newly appointed
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CIO “take charge”: the process of learning
and taking action that the newly appointed
CIO goes through until s/he has mastered
the new assignment in suﬃcient depth to
be eﬀective in the role. This book provides
keen insights into the challenges faced by
today's CIOs while transitioning into a new
role and enlightens readers on how to navigate the organizational environment in order to implement necessary changes. With
plenty of practical tools and insights it will
help you to: • Decide how best to approach the job • Prioritize the ﬁrst areas of
the business you should attend to • Draw
up your goals for the ﬁrst few weeks and
months into the role • Find out if there are
there any decisions that you can postpone
making Based on over 200 interviews with
CIOs, CxOs, and recruiters, this book oﬀers
readers guidance on how to take on the
role of a business executive with special responsibility for information and technology, with ten key prescriptions to maximize
success.
This book describes how chief information
oﬃcers (CIOs) can embrace and drive the
digital transformation by providing innovative leadership that uses old skills in a novel way. The book explores ways in which
new actors and factors will play a key role
in this process and how new relations can
be created among things, data, and people. In addition, the design of digital organizations and the implementation of digital
technologies are carefully examined and it
is explained how digital workspaces can
be designed, organized, and used. A set of
methods is provided for linking new digital
tools in order to meet the goals and challenges of building a digital enterprise. The
digital economy is disrupting the way of interaction within value chains, creating
fresh spaces for competition and novel
ecosystems. With the advent of social media networking, mobility, big data and
cloud computing, 4.0 manufacturing, etc.,
we are witnessing the birth of new digital
organizations. However, sharing of leadership of this change among diﬀerent actors
can create disorder and ineﬃciency.
Against this background, the future role of
the CIO will be crucial.
By studying the work of hundreds of the
most original and eﬀective business
minds, the authors present a common architecture that illuminates exceptional
analysis and creative performance. 2 x 2
Thinking is characterized by a fundamental appreciation for the dynamic and complex nature of business. The best strategists go out of their way to tackle dilemmas rather than merely solve problems.
They use opposition, creative tension, iteration and transcendence to get to the
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heart of issues and involve critical others
in ﬁnding the best solutions. The authors
demonstrate how to apply the 2 x 2 approach to a wide range of important business challenges.
Machiavellians are few in number in IT.
The massive pressure on CIOs continues to
increase as the opportunities to use technology in business become more prevalent
and more competitive. As CIOs often ﬁnd
themselves at the center of business
conﬂict, they must not only familiarize
themselves with Machiavellian tactics as a
defensive weapon, but also learn to use
them as an oﬀensive weapon in extreme situations so that they can increase IT's contribution to their enterprises. As Italian political philosopher Niccolo Machiavelli implied, you're either predator or prey, and
the animal you most resemble determines
your position on the food chain. In The
Wolf in CIO's Clothing Gartner analyst and
author Tina Nunno expands on Machiavelli's metaphor, examining seven animal
types and the leadership attributes of
each. Nunno posits the wolf -- a social animal with strong predatory instincts -- as
the ideal example of how a leader can
adapt and thrive. Technology may be
black and white, but successful leadership
demands an ability to exist in the grey.
Drawing on her experience with hundreds
of CIOs, Nunno charts a viable way to master the Machiavellian principles of power,
manipulation, love, and war. Through compelling case studies, her approach demonstrates how CIOs and IT leaders can adjust
their leadership styles in extreme situations for their own success and that of
their teams.
Be the most eﬀective CIO you can be—by
learning from the best in the business Today's Chief Information Oﬃcers must be
an entirely new breed of technology leader. With ever-changing demands from the
business, and in an increasingly technology-centric business environment, CIOs
must ﬁnd game-changing innovations and
process improvements that make a real impact on the bottom line. Business executives need their CIOs to be real partners—speaking the language of the business
and donning their strategist caps—not just
commodity managers. Those IT leaders
who fail to break out of the order-taker,
utility manager mold will, simply put, be
looking for a new job. In Confessions of a
Successful CIO: How the Best CIOs Tackle
Their Toughest Business Challenges, current and future CIOs will gain invaluable
perspectives from the stories of today's
best IT leaders. These acclaimed leaders—each proﬁled in their own chapter—explain the toughest business decision they
had to make, and how the outcome in-
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ﬂuenced and impacted their leadership
style. These in-depth anecdotes take the
reader inside some of the most challenging business climates imaginable and
chronicle how these elite CIOs made the
decisions that mattered. Read detailed
case studies of how some of the best CIOs
have handled their most challenging business problems Learn how the best CIOs anticipate changes to their business and respond—before the business comes knocking Explore how these top-ﬂight CIOs
make critical decisions around strategy
and IT to not only beneﬁt their companies,
but in some cases, to save them from becoming obsolete. Analyze their perspectives on managing people, crises and balancing the risks and rewards of their "bet
the farm" strategies Confessions of a Successful CIO is the new playbook for learning how to take risks, respond to crises,
and create more value from IT. Each
chapter presents a diﬀerent challenge, giving present-day and future IT leaders the
chance to examine, analyze and learn so
that they can be just as successful as the
CIOs they're reading about.
"This book oﬀers insightful and practical
advice and strategies to help IT leaders
maximize the impact of IT on their business. While the technologies constantly
change at a dramatic pace, the practices
described in this book are timeless and
can help transform IT department from a
mere order taker to a high performance organization that delivers extraordinary business outcomes, despite this era of turbulent economic challenges.The author
shares a framework that he has developed
over his 25 year career that includes practical strategies and tactics to help IT leaders
truly transform their organizations. The
framework involves seven steps: (1) partner, (2) innovate, (3) deliver, (4) support,
(5) optimize, (6) protect, and (7) grow. Interviews with CIOs and technology leaders
from companies such as HBO, Hyatt, and
Conair will be used to help support the
framework"-In this book, the author provides a detailed
and prescriptive advice on how to run an
IT department best. The author does so
with the understanding that there's more
than one way to accomplish that goal.
Your approach should vary based on the
company's size, the company's plans, the
CEO's style, and the team's strength. External factors, including the economy, the
state of the market, customer demand,
and advancements in technology — all impact how you should lead. Staying true to
your style and beliefs is vital to being an
open and honest leader. Don't read this
book and then walk into the oﬃce on Mon-
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day morning a new and improved you.
Continuous improvement concepts apply
to our personal development as much as
they do to our teams. If your goal is to
transform IT by pivoting to Agile and DevOps, you need to understand where your
company is on its journey and adapt accordingly. IT leaders need to be agile with
a little "a" before they can be Agile with a
big "A." You will ﬁnd the agile and lean
principles woven throughout the text. Although the author is a staunch Agile advocate, this is not an Agile book. This book is
written in plain language, making it accessible and hopefully enjoyable for non-technical readers. This book will provide insights for anyone in an IT leadership role
and anyone who works closely with IT leaders. In today's digital age, that's just about
everyone.
This book is for senior executives who are
on a mission to jack up the performance of
their information-technology (IT) project
portfolios, and who are no longer satisﬁed
that established "best practices" are suﬃcient to achieve their organizations' business objectives. The authors cut through
the confusion and zealotry of leading improvement approaches, and distill them
down to a practical set of speciﬁc techniques you can apply for maximum beneﬁt
to your IT project portfolio.
THE MILLION COPY INTERNATIONAL BESTSELLER Drawn from 3,000 years of the history of power, this is the deﬁnitive guide to
help readers achieve for themselves what
Queen Elizabeth I, Henry Kissinger, Louis
XIV and Machiavelli learnt the hard way.
Law 1: Never outshine the master Law 2:
Never put too much trust in friends; learn
how to use enemies Law 3: Conceal your
intentions Law 4: Always say less than necessary. The text is bold and elegant, laid
out in black and red throughout and replete with fables and unique word sculptures. The 48 laws are illustrated through
the tactics, triumphs and failures of great
ﬁgures from the past who have wielded or been victimised by - power.
___________________________________ (From
the Playboy interview with Jay-Z, April
2003) PLAYBOY: Rap careers are usually
over fast: one or two hits, then styles
change and a new guy comes along. Why
have you endured while other rappers
haven't? JAY-Z: I would say that it's from
still being able to relate to people. It's natural to lose yourself when you have success, to start surrounding yourself with
fake people. In The 48 Laws of Power, it
says the worst thing you can do is build a
fortress around yourself. I still got the people who grew up with me, my cousin and
my childhood friends. This guy right here
(gestures to the studio manager), he's my
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friend, and he told me that one of my records, Volume Three, was wack. People set
higher standards for me, and I love it.
About neglected crops of the American
continent. Published in collaboration with
the Botanical Garden of Cord�ba (Spain)
as part of the Etnobot�nica92 Programme
(Andalusia, 1992)
As information technology becomes increasingly essential within organizations,
the reputation and role of the CIO has
been diminishing To regain credibility and
avoid obscurity, CIOs must take on a larger, more strategic role. Here is a blueprint
for doing exactly that. This book shows
how CIOs can bridge the gap between IT
and the rest of the organization and ﬁnally
make IT a strategic advantage rather than
a cost sink.
The authors contend that current knowledge management eﬀorts in organizations
need to be re-focused so that they can be
better poised for success. Topics discussed
include: missing capabilities of knowledge
management, knowledge management in
strategic alliances, customer knowledge
management, knowledge markets, and
knowledge management systems, among
others. The authors take a pragmatic approach to knowledge management and
present the material in a jargon free and
accessible way.
It’s not enough to say that the CIO is the
geek who wears the suit, IT leaders must,
now more than ever, take a seat at the
table. In A Seat at the Table, CIO Mark
Schwartz explores the role of IT leadership
as it is now and opens the door to reveal
IT leadership as it should be—an integral
part of the value creation engine. With wit
and an easy style, Schwartz reveals that
the only way to become an Agile IT leader
is to be courageous—to throw oﬀ the attitude and assumptions that have kept CIOs
from taking their rightful seat at the table.
CIOs, step on up, your seat at the table is
waiting for you.
Based on years of embedded ﬁeldwork
and painstakingly gathered data, this masterful book transforms our understanding
of extreme poverty and economic exploitation while providing fresh ideas for solving
a devastating, uniquely American problem.
"Across the realms of civic and private enterprise alike, bureaucracies vitally impact
our security, freedoms, and everyday life.
With so much at stake, competence, eﬃciency, and ﬁscal prudence are essential,
yet Americans know these institutions fall
short. Many despair that they are too big
and too hard to reform. Robert Gates disagrees. Having led change successfully at
three monumental organizations -- the
CIA, Texas A & M University, and the De-
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partment of Defense -- he oﬀers an insider's look at how major bureaus, organizations, and companies can be transformed.
Gates includes advice on tailoring reform
to the operative culture (we see how
Gates worked within the system to increase diversity at Texas A & M); eﬀecting
change within committees; engaging the
power of compromise ("In the real world of
bureaucratic institutions, you almost never
get all you want when you want it"); and
listening and responding to your team"
(ed.).
Regardless of industry, most major companies are becoming technology companies.
The successful management of information has become so critical to a company's
goals, that in many ways, now is the age
of the CIO. Yet IT executives are besieged
by a host of contradictions: bad technology can bring a company to its knees, but
corporate boards rarely employ CIOs; CIOs
must keep costs down at the very same
time that they drive innovation. CIOs are
focused on the future, while they are
tethered by technology decisions made in
the past. These contradictions form what
Martha Heller calls The CIO Paradox, a set
of conﬂicting forces that are deeply
embedded in governance, staﬃng, executive expectations, and even corporate culture. Heller, who has spent more than 12
years working with the CIO community,
oﬀers guidance to CIOs on how to attack,
reverse, or neutralize the paradoxical elements of the CIO role. Through interviews
with a wide array of successful CIOs, The
CIO Paradox helps readers level the playing ﬁeld for IT success and get one step
closer to bringing maximum value to their
companies.
This book is open access under a CC BYNC 2.5 license. On April 22, 1915, the German military released 150 tons of chlorine
gas at Ypres, Belgium. Carried by a longawaited wind, the chlorine cloud passed
within a few minutes through the British
and French trenches, leaving behind at
least 1,000 dead and 4,000 injured. This
chemical attack, which amounted to the
ﬁrst use of a weapon of mass destruction,
marks a turning point in world history. The
preparation as well as the execution of the
gas attack was orchestrated by Fritz
Haber, the director of the Kaiser Wilhelm
Institute for Physical Chemistry and Electrochemistry in Berlin-Dahlem. During World
War I, Haber transformed his research institute into a center for the development of
chemical weapons (and of the means of
protection against them). Bretislav Friedrich and Martin Wolf (Fritz Haber Institute
of the Max Planck Society, the successor institution of Haber’s institute) together with
Dieter Hoﬀmann, Jürgen Renn, and Florian
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Schmaltz (Max Planck Institute for the History of Science) organized an international
symposium to commemorate the centenary of the infamous chemical attack. The
symposium examined crucial facets of
chemical warfare from the ﬁrst research
on and deployment of chemical weapons
in WWI to the development and use of
chemical warfare during the century
hence. The focus was on scientiﬁc, ethical,
legal, and political issues of chemical
weapons research and deployment — including the issue of dual use — as well as
the ongoing eﬀort to control the possession of chemical weapons and to ultimately achieve their elimination. The volume
consists of papers presented at the symposium and supplemented by additional articles that together cover key aspects of
chemical warfare from 22 April 1915 until
the summer of 2015.
This book constitutes revised papers from
the nine workshops and one accompanying event which took place at the 22nd International Conference on Business Information Systems, BIS 2019, held in Seville,
Spain, in June 2019. There was a total of
139 submissions to all workshops of which
57 papers were accepted for publication.
The workshops included in this volume
are: AKTB 2019: 11th Workshop on Applications of Knowledge-Based Technologies in
Business BITA 2019: 10th Workshop on
Business and IT Alignment BSCT 2019: Second Workshop on Blockchain and Smart
Contract Technologies DigEX 2019: First International Workshop on transforming the
Digital Customer Experience iCRM 2019:
4th International Workshop on Intelligent
Data Analysis in Integrated Social CRM
iDEATE 2019: 4th Workshop on Big Data
and Business Analytics Ecosystems ISMAD
2019: Workshop on Information Systems
and Applications in Maritime Domain QOD
2019: Second Workshop on Quality of
Open Data SciBOWater 2019: Second
Workshop on Scientiﬁc Challenges and
Business Opportunities in Water Manage-
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This collection of essays has two purposes:
ﬁrst to give the advanced student of
Amharic a sample of the Amharic writing
style and secondly to provide information
on Ethiopia's cultural background. The
texts were written by several Ethiopian university students some 40 years ago on subjects with which they were most familiar
such as naming, christening, wedding,
burial ceremony, food and drink, the manner of wearing clothes, house construction
in Amhara country, daily work of an
Ethiopian woman, landholding disputes,
beauty, merchant, mercato, country market, artisans, elderhood, priests, dabtara,
monkhood, divination, Christmas, Easter,
Addis Ababa, the City of Gondar, Harar City etc. Although some time has passed
since the collection was compiled the texts
convey a good picture of Ethiopian culture.
Each Amharic text is given an English
translation on the opposite side. The book
is completed by an Amharic-English Dictionary of nearly 90 pages and an index of English words and Amharic lexemes.
The best country-by-country assessment
of human rights. The human rights records
of more than ninety countries and territories are put into perspective in Human
Rights Watch's signature yearly report.
Reﬂecting extensive investigative work undertaken by Human Rights Watch staﬀ, in
close partnership with domestic human
rights activists, the annual World Report is
an invaluable resource for journalists, diplomats, and citizens, and is a must-read for
anyone interested in the ﬁght to protect
human rights in every corner of the globe.
The American labor movement seemed
poised on the threshold of unparalleled
success at the beginning of the post-World
War II era. Fourteen million strong in 1946,
unions represented 35 percent of non-agricultural workers, and federal power insured collective bargaining rights. The contrast with the pre-war years was strongest
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for those workers who retained vivid memories of the 1920s and early 1930s. Then,
the labor movement lacked government legitimacy, and, at the worst point of the
Great Depression, the union movement
barely enrolled 5 percent of the non-farm
workforce; one out of every four workers
lacked a job. Now, the future seemed to
hold unlimited possibilities.
First Published in 2001. Routledge is an imprint of Taylor & Francis, an informa company.
Great CIOs consistently exceed key stakeholders' expectations and maximize the
business value delivered through their
company's technology. What's their secret? Sure, IT professionals need technological smarts, plus an understanding of their
company's goals and the competitive landscape. But the best of them possess a far
more potent ability: they forge good working relationships with everyone involved in
an IT-enabled project, whether it's introducing new hardware or implementing a major business transformation. In The CIO
Edge, the authors draw on Korn/Ferry International's extensive empirical data on leadership competencies as well as Gartner's
research on IT trends and the CIO role.
They prove that, for IT leaders, mastering
seven essential skills yields big results.
This new book lays out the people-to-people leadership competencies that the highest-performing CIOs have in common—including the ability to inspire others, connect with a diverse array of stakeholders,
value others' ideas, and manifest caring in
their relationships. The authors then explain how to cultivate each deﬁning competency. Learn these skills, and you'll get
more work done through others' enabling
you to successfully execute more IT projects, generate better results for your company, and concentrate your eﬀorts where
they'll exert the most impact. The payoﬀ?
As the authors show, you'll work smarter,
not harder—and get promoted far faster
than your peers.

