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Legal Nurse Consulting
Principles and Practices,
Fourth Edition, provides
foundational knowledge
on the specialty nursing
practice of legal nurse con-
sulting. Legal nurse con-
sulting is defined, and es-
sential information about
the practice is discussed
(history, certification,
scope and standards of
practice, and ethical and li-
ability considerations).
The essentials of the law
and medical records are
explored. Analysis of the
various types of legal cas-
es on which legal nurse
consultants work is provid-
ed, as are other practice
areas for legal nurse con-
sultants. The various roles
and skills of legal nurse
consultants are explored,
and the textbook con-
cludes with discussion of

the ways in which legal
cases are adjudicated.
This volume allows nurses
to bridge the gap from
their clinical experience to
the unfamiliar territory of
the legal world, with prac-
tical advice on topics in-
cluding tactics for being
cross-examined in the
courtroom and investiga-
tive and analytical tech-
niques for medical re-
cords. Individual chapters
by subject-matter experts
focus on the full range of
legal, medical, and busi-
ness issues that new or ex-
perienced legal nurse con-
sultants and nurse ex-
perts will encounter in
their work. A nuanced
look at the realities and
complexities of toxic torts,
medical malpractice cas-
es, civil rights in correctio-
nal healthcare, ERISA and
HMO litigation, and other
practice areas is offered.

Suitable for experienced
nurses studying for certifi-
cation as legal nurse con-
sultants, and for expert
witnesses, practitioners
seeking to expand their
current legal nurse roles,
and other healthcare and
legal practitioners.

Labor and Employment
Law in the United States
is a unique and important
treatise that in a single,
concise text covers all as-
pects of the law of work
both in organized and un-
organized workplaces. it
surveys the full range of
legal principles and statu-
tory and administrative
structures and procedures
that govern employment
relations. Additionally, it
provides essential back-
ground information that
places the law in context
with the economic, politi-
cal and social forces
which shape its develop-



ment. Labor and Employ-
ment Law in the United
States is a complete revi-
sion of Professor Gold-
man's earlier treatise La-
bor Law and Industrial Re-
lations in the U.S.A. . The
title change reflects the
impact of developments
in the law of the work-
place during the past de-
cade and a half, with the
resulting expansion of the
treatise's coverage of the
law and individual employ-
ment contracts, As well as
examination of new feder-
al legislation such as the
American with Disabilities
Act, The Family and Medi-
cal Leave Act And The
Plant Closing Act (WARN).
Labor and Employment
Law in the United States
will serve equally well as
a desk reference for lawy-
ers and labor relations
specialists and as a text
for courses in industrial re-
lations, human resources
and training programs.
This treatise was original-
ly published as part of the
International Encyclopae-
dia for Labour Law and In-
dustrial Relations .

Labour Law in Namibia is
the first comprehensive
and scholarly text to anal-
yse labour law in the coun-
try, the Labour Act of
2007, and how it affects
the common law princi-
ples of employment rela-
tions. Concise and exten-
sively researched, it ex-

amines the Labour Act in
detail in 16 chapters that
include the employment
relationship; duties of em-
ployers and employees;
unfair dismissal and other
disciplinary actions; the
settlement of industrial
disputes; and collective
bargaining. Over 500 rele-
vant cases are cited, in-
cluding court rulings in
other countries, and com-
parative references to the
labour laws of other Com-
monwealth countries,
notably South Africa,
Swaziland, Zambia and
the United Kingdom, mak-
ing it a reference and com-
parative source book for
common law countries in
the SADC region and be-
yond. Written by an au-
thority in the field of
labour law, this is a
unique reference guide
for key players in labour
relations, including teach-
ers and students of law, le-
gal researchers and practi-
tioners, human resource
and industrial relations
practitioners, employers
and employer's organisa-
tions, employees and
trade unions, public ser-
vants and public policy ad-
visors, and the academic
community international-
ly. In clear and uncompli-
cated English, the book is
accessible to professional
and lay people. A compre-
hensive list of contents, ta-
bles of cases and statues,

bibliography and index, as-
sist the reader.

Building on their success-
ful cases and materials
book, Collins, Ewing and
McColgan present an en-
tirely restructured and
freshly written new text-
book on employment law.
Comprehensive and en-
gaging, it combines de-
tailed analysis and com-
mentary on the law with
short contextual extracts
to fully equip the labour
law student. Carefully bal-
ancing clear exposition of
legal principles with criti-
cal and scholarly analysis,
this is the definitive text-
book on the subject writ-
ten by the UK's foremost
employment law scholars.
The book's 20-part struc-
ture maps logically onto ei-
ther a full or half module
employment law course.
Chapter introductions and
conclusions and an unclut-
tered text design carefully
guide the student through
the material. Innovative
case studies show the law
'in action' and discussion
of the globalised work-
place gives the work a
contemporary feel. Put
simply, this is required
reading for all students of
the subject.

The gig economy, precari-
ous work, and nonstan-
dard employment have
forced labor law scholars
to rethink their discipline.
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Classical remedies for une-
qual power, capabilities
approaches, "third way"
market regulation, and
laissez-faire all now vie for
attention - at least in En-
glish. Despite a deep histo-
ry of labor activism, Latin
American scholarship has
had scant presence in th-
ese debates. This book in-
troduces to an English-lan-
guage audience another
approach: principled labor
law, based on Latin Ameri-
can perspectives, using a
jurisprudential method fo-
cused on worker protec-
tion. The authors apply
this methodology to the
least likely case of labor-
protective jurisprudence
in the industrialized world:
the United States. In do-
ing so, Gamonal and Rosa-
do focus on the Thirteenth
Amendment as a labor-
protective constitutional
provision, the National La-
bor Relations Act, and the
Fair Labor Standards Act.
This book shows how prin-
cipled labor law can pro-
vide a clear and simple
method for consistent,
labor-protective jurispru-
dence in the United States
and beyond.

This streamlined, straight-
forward casebook offers a
fresh perspective on em-
ployment discrimination
law, presenting a procedu-
ral-based approach (lack-
ing in other texts) to the
topic with interactive ma-

terials throughout the
text. While still providing
the traditional employ-
ment discrimination case-
book coverage, this text
emphasizes the impor-
tance of procedural issues
in workplace cases. It in-
cludes a unique best prac-
tices chapter which dis-
cusses the most effective
ways to address work-
place discrimination, from
both a theoretical and le-
gal perspective. Numer-
ous exercises and
problems foster classroom
discussion. Practice tips si-
tuate students in the role
of a practicing lawyer. Cas-
es are modern and cutt-
ing-edge, demonstrating
the importance of employ-
ment discrimination law.
Each chapter includes a
chapter-in-review, and
summary charts and
graphs are used through-
out the text to further stu-
dent comprehension. Text
boxes within cases, histori-
cal notes, and news
events are all effectively
used to help bring the ma-
terial to life in an innova-
tive new way. Features:
Streamlined and straight-
forward organization
offers hands-on approach
for students Comprehen-
sive coverage addresses
core statutory and regula-
tory provisions (including
discrimination on the ba-
sis of race, color, sex, na-
tional origin, religion, disa-

bility and age). Recent
Supreme Court cases (in-
cluding UPS, Abercrombie
& Fitch, Ricci, Wal-Mart,
and Ledbetter) emphasize
skills-based approach to
learning Best Practices
chapter examines ways to
address workplace discrim-
ination, from both theoreti-
cal and legal perspective
Interactive problems at
the start of each chapter
introduce important con-
cepts and are followed up
throughout the chapter to
expand on the material Vi-
sual aids such as photos,
graphs, tables, and flow
charts help enliven the
presentation and clarify
the concepts Post-case
notes/questions (including
Historical and Newsworthy
notes) offer additional in-
sight Class exercises help
foster group discussion
Practice tips and procedu-
ral points situate the stu-
dent in the role of a prac-
ticing lawyer Chapter-in-
Review allows students
the opportunity to verify
their understanding of ma-
terial The purchase of this
Kindle edition does not en-
title you to receive 1-year
FREE digital access to the
corresponding Examples
& Explanations in your
course area. In order to re-
ceive access to the hypo-
thetical questions comple-
mented by detailed expla-
nations found in the Exam-
ples & Explanations, you



will need to purchase a
new print casebook.

This new edition to the se-
ries will provide an up-to--
date textbook covering a
wide-range of employ-
ment and labour law is-
sues which affect the Com-
monwealth Caribbean. Ini-
tially the book will embark
on a comparative analysis
of employment and labour
law in Jamaica, Trinidad
and Barbados, as a refer-
ence point for distinguish-
ing the laws of other Com-
monwealth Caribbean ju-
risdictions. The book will
continue to examine how
the law operates within
the legal systems of the
Caribbean, taking into ac-
count the umbilical link to
British jurisprudence and
the persuasive precedent
of other Commonwealth ju-
risdictions, and the impact
this has had on the
growth and development
of the area. Common-
wealth Caribbean Employ-
ment and Labour Law will
be essential reading for
students enrolled on Em-
ployment Law, Discrimina-
tion and Dismissal Law
courses in the Caribbean.
Rather than considering
the relationship between
the three branches of gov-
ernment in the abstract,
Beatty focuses on legal
practice as it functions in
labour law, and shows
how the Charter could be
used both to reform

labour law and to protect
against attempts to rev-
erse gains made in labour
legislation in the past.
Beatty's critical analysis
rests on two principles:
that the Charter provides
equal liberty for all work-
ers to participate in deter-
mining the conditions that
govern their working life,
and that fundamental
rights should be limited
only by laws employing
the least repressibe alter-
native. These principles
are applied to the constitu-
tional validity of rules that
prohibit discrimination:
those requiring payment
of minimum wages, ex-
cluding groups from collec-
tive bargaining laws, man-
dating retirment at a spe-
cific age, and requiring
membership in trade
unions. Beatty argues that
the current model of col-
lective bargaining cannot
be constitutionally sus-
tained and that voluntary
and/or plural representa-
tion of employee interests
is more compatible with
the Charter. The final part
of the book makes clear
just how dramatic achieve-
ments in social justice can
be. Beatty shows that the
process of judicial review
can be instrumental in ex-
tending meaningful institu-
tions of industrial democ-
racy through all sectors of
our economy and argues
that interest group advo-

cacy can be an effective
means by which the least
advantaged in our commu-
nity can have more in-
fluence in determining the
law which governs their
working lives.

The Employment Con-
tract: Legal Principles,
Drafting, and Interpreta-
tion provides a detailed
analysis of the content of
the employment contract.
It explains the way in
which the general princi-
ples of contract law oper-
ate in respect of the em-
ployment contract, dis-
cusses the significance of
implied terms in interpret-
ing the employment con-
tract, and includes gui-
dance on the drafting of
effective employment con-
tracts. Offering a balance
between a reliable guide
to the current law and an
analysis of how the em-
ployment contract might
develop, the book will be
of equal interest to the
practitioner and the aca-
demic.

This volume examines
different approaches to
the study of labour law,
comparing traditional with
more market-focussed ap-
proaches. It argues that
the idea of the labour con-
stitution continues to offer
a useful framework for
scholarly analysis, empha-
sising the critical nature
of the link between democ-
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racy and the protection of
workers' interests.

This book discusses princi-
ples and practices of in-
dustrial relations. It inte-
grates theory with prac-
tice to provide the student
with a balanced view of in-
dustrial relations manage-
ment. The book targets
university students pursu-
ing a degree in business
administration and also
those pursuing a law de-
gree since it has legal as-
pects of industrial rela-
tions management.

This book details the im-
pact, and potential im-
pact, of human rights law
in the major areas of Aus-
tralian legal practice -
criminal law, administra-
tive law, constitutional
law, immigration law, fami-
ly law, labour law, environ-
mental law, etc. It also in-
cludes chapters on re-
searching human rights
laws and using them in liti-
gation.

There is a dearth of well
researched books on im-
portant disciplines in law
written by Cameroonians.
This regrettable situation
has invariably meant a re-
liance of substantive and
practice books written
mostly by Nigerian and En-
glish writers. While books
written by these writers
have been helpful, they
have not always captured
the peculiarities and judi-

cial attitudes of the
Cameroonian context.
When approached from
the perspective of prac-
tice in the Anglophone re-
gions, not even Cameroo-
nian writers of French ori-
entation have done justice
to this situation. This book
contributes to filling this
gap. It is a comprehensive
review that combines an
analysis of the principles
and basic procedure of
labour law in Cameroon.
Yanou draws on solid aca-
demic research as well as
a wide ranging experience
in legal practice across
Cameroon and Nigeria to
present a coherent and
practical elaboration of
themes such as employ-
ment, dismissal, remedies
for wrongful dismissal,
compensation for indus-
trial injuries, and trade
unions. The book is also
motivated by the desire
for a repository for mem-
bers of the Bar and
Bench, judges, aca-
demics, students and hu-
man resources practition-
ers.

Freedom of association,
and the recognition of the
right to bargain collective-
ly, are not only fundamen-
tal human rights at work,
but also vital elements of
economic, social and politi-
cal processes. Organizing
for Social Justice takes ac-
count of the current
trends in exercising these

rights as well as the signifi-
cant challenges that still
remain in many parts of
the world, particularly in
today's global economy.
The chapters are: Free-
dom of association and
collective bargaining: The
foundations for democrat-
ic development; From prin-
ciples to practice: The
challenges ahead; Organiz-
ing and bargaining in the
global economy; Encourag-
ing progress: Technical co-
operation to strengthen
and extend freedom of as-
sociation and collective
bargaining; Building on
progress

A less-expensive grays-
cale paperback version is
available. Search for ISBN
9781680923018. Business
Law | Essentials is a brief
introductory textbook de-
signed to meet the scope
and sequence require-
ments of courses on Busi-
ness Law or the Legal Envi-
ronment of Business. The
concepts are presented in
a streamlined manner,
and cover the key con-
cepts necessary to estab-
lish a strong foundation in
the subject. The textbook
follows a traditional ap-
proach to the study of
business law. Each
chapter contains learning
objectives, explanatory
narrative and concepts,
references for further
reading, and end-of-
chapter questions. Busi-



ness Law | Essentials may
need to be supplemented
with additional content,
cases, or related mate-
rials, and is offered as a
foundational resource that
focuses on the baseline
concepts, issues, and ap-
proaches.

A practical guide to indivi-
dual and collective em-
ployment law, this work
covers essential practice
areas and includes legisla-
tion and case law. It is use-
ful for the busy legal and
human resource practition-
er and also aims to meet
the needs of students un-
dertaking the LPC and
BVC courses.

Labor Law in the Contem-
porary Workplace is or-
ganized around contempo-
rary problems as a means
of teaching the core princi-
ples of labor law. It pre-
pares students for the
practice of labor law in
the contemporary work-
place by introducing them
to the principles of Ameri-
can labor law and many of
the issues that labor law
attorneys face. Although
the primary focus of the
book is the National Labor
Relations Act, consider-
able attention is given to
the Railway Labor Act and
public-sector labor laws
because of their growing
relative importance in con-
temporary practice. The
second edition takes ac-

count of changes in the
law since the first edition
was published and in par-
ticular new interpretations
of the National Labor Rela-
tions Act by the National
Labor Relations Board and
recent state restrictions
on public sector collective
bargaining.

"Do core labour standards
exist in today's global
economy? If so, what are
they? And most important
how effective are they?"
"In this book two labour
law scholars answer these
questions in a definitive
manner. In detail they de-
monstrate that, although
insufficiently legally bind-
ing instruments governing
employment and labour
exist beyond the national
level, a significant body of
international soft law has
developed that does in
fact carry great weight.
Blanpain and Colucci iden-
tity four major sources of
this soft law - the UN Glob-
al Compact of 1999, the
ILO Tripartite Declaration
of Principles, the North
American Agreement on
Labour Cooperation and
the OECD Guidelines for
Multinational Enterprises -
and show how the princi-
ples these instruments
enunciate act as a coun-
tervailing power to the in-
ternational economic deci-
sion-making of multinatio-
nal corporations." "The au-
thors cite relevant cases

and highlight emerging
trends in this important
area of labour law. Annex-
es reprint all four of the in-
struments. The Globaliza-
tion of Labour Standards
will be welcomed by all
sectors of the labour and
employment law communi-
ty as a fully realized analy-
sis of what is currently
available to those who
would like to ensure eco-
nomic and social progress
in a world dominated by
multinational corporation-
s."--BOOK JACKET.

Two legitimate state-
ments in search of legal
doctrine: ?An employee
must have a reasonable
expectation of privacy.?
?The efficient operation of
the company must be
safeguarded.? As a lawyer
considers each of these as-
sertions, a significant re-
gion of incompatibility
emerges. In the context of
the use of information
technology systems in the
workplace, a collision of
rights is exposed that has
engendered a virtual
battleground in the theory
and practice of labour
law. This remarkable and
timely book draws to-
gether all the strands of
law in this controversial
area, both de facto and de
jure. Its comprehensive
coverage includes such
eminently useful mate-
rials as the following: thir-
ty actual company poli-
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cies regarding on-line com-
munications, from a wide
variety of business sec-
tors, with detailed analy-
sis; texts of four company
codes of practice; actual
views of trade unions and
employers? organizations;
analysis of relevant exist-
ing laws on access, moni-
toring, liability, sanctions,
and the rights of employ-
ee representatives; two
proposed model codes of
practice, one for the indivi-
dual user and one for em-
ployee representatives;
and, appendices including
Belgium?s National Collec-
tive Agreement No. 81
and the regulatory bill and
advisory opinions that led
up to it. The authors? fo-
cus on practice is advanta-
geous, as it brings the cen-
tral issues and conflicts in-
to high relief. The close
analysis and investigation
of how employers, trade
unions, and legislative
and advisory bodies are
dealing with the essential
matters?which include
communications facilities
at work, employer?s pre-
rogative, the company?s
rights of ownership and
disposal, and the funda-
mental privacy rules of le-
gitimate purpose, propor-
tionality, and transparen-
cy?provide very valuable
guidance to parties in any
country concerned with
developing a viable set of
legal principles and rules

for this challenging and
unsettled area of labour
law.

Employment Law intro-
duces students to major is-
sues and problems in la-
bor policy and the prac-
tice of employment law,
moving from one practical
or policy area to the next,
recalling and expanding
students’ understanding
or basic legal principles in
particular contexts, and in-
troducing laws specially
designed for the protec-
tion of employees and
other individual workers.
Updates to the Fourth Edi-
tion: Materials current
through early 2018 and
the early Trump Adminis-
tration Updated materials
on employee status and
joint employers in the
sharing and gig economy
New materials on interns
and other student workers
proof and rebuttal of
mixed motive discrimina-
tion on the basis of sexual
identity and orientation
the “personal comfort”
doctrine in workers’ com-
pensation law testing for
prescription drugs and “di-
rect observation” rules
Employee “concerted ac-
tion” in “dealing” with em-
ployer, including use of so-
cial media Updates on the
impact of the Affordable
Care Act on employee
benefit plans the impact
of Marijuana legal reform
employer electronic

surveillance of employees
Developments in the law
of tortious interference

For over 30 years, stu-
dents, academics and pro-
fessionals have relied on
MACKEN'S LAW OF EM-
PLOYMENT as one of Aus-
tralia's most respected
works in employment law.
This 7th edition continues
in that tradition. Authored
by a distinguished team of
experts, the carefully se-
lected topics and case ex-
tracts along with the scho-
larly commentary ensure
reputable guidance on
common law and
equitable principles as
they affect contracts of
employment.

Labor Law Analysis and
Advocacy presents in de-
tail, but within a single vol-
ume, the interpretation of
the National Labor Rela-
tions Act as developed by
the federal courts and the
National Labor Relations
Board. The book explores
the pertinent legal rules
as currently interpreted
and applied; as well as
the evolution and underly-
ing purposes of the rules,
the persuasiveness of the
court and NLRB decisions,
and the significant open is-
sues. A unique and impor-
tant feature is the treat-
ment of matters of prac-
tice, procedure and strate-
gy that are of importance
to the practicing attorney,



whether representing ma-
nagement, labor, employ-
ees or the government.
Practice tips are in-
terspersed throughout as
"Advocate Practice Points"
translating the legal rules
into advice and strategies.
These tips address the
practicalities of labor law,
and set forth thoughtful
advice for use in common
real-life situations, from
the perspective of both la-
bor and management. La-
bor Law Analysis and Ad-
vocacy is largely derived
from a treatise in the Horn-
book series (West Publish-
ing Co.) written initially in
1976 (by Professor Gor-
man) and revised by Pro-
fessors Gorman and
Finkin in 2004. The princi-
pal audiences for this
publication are both gener-
alist and specialist practi-
tioners, ranging from
those interested in an in-
troduction to basic labor
law principles to those in-
terested in the specifics of
their application, whether
presenting cases before
courts or the NLRB or ad-
vising clients about con-
certed activities or collec-
tive bargaining. Labor Law
Analysis and Advocacy is
also of value to federal
judges and their law
clerks, and to students do-
ing basic or advanced
study in labor law.

No one will deny that
labour standards com-

prise a necessary frame-
work for balanced econom-
ic and social develop-
ment. Yet on a global lev-
el such balanced develop-
ment has not occurred, de-
spite the existence of a ri-
gorous body of internation-
al labour law that has
been active and growing
for almost one hundred
years. The implementa-
tion of this law devolves
upon states; yet many
states have failed to hon-
our it. If we are to take se-
rious steps toward a reme-
dy for this situation, there
is no better place to start
than a thorough, well-re-
searched survey and anal-
ysis of existing internation-
al labour law - its sources,
its content, its historical
development, and an in-
formed consideration of
the barriers to its full effec-
tiveness. This book is ex-
actly such a resource. It
provides in-depth interpre-
tation of the crucial Inter-
national Labour Organisa-
tion (ILO) the relationship
between international
labour law and economic
competition standards on
industrial relations collec-
tive bargaining and dis-
pute settlement proce-
dures protection of trade
unions prohibitions on en-
forced and child labour
promotion of equal oppor-
tunity and treatment time
and rest provisions wage
determination and protec-

tion occupational health
and safety provisions spe-
cial issues on non-stan-
dard forms of employ-
ment foreign and migrant
workers social security
provisions privacy protec-
tion The presentation de-
monstrates that these
rules and standards offer
invaluable benchmarks to
governments, judiciaries,
employers, and trade
unions. The book’s combi-
nation of detailed com-
mentary and an overarch-
ing social policy will make
it especially valuable to
legislators, human re-
sources managers, em-
ployers organizations,
trade unions, jurists, and
academics concerned with
the role of work in our
globalized social system.
This sixth edition of the
book by Jean-Michel Ser-
vais analyses the poten-
tial of those standards in
a globalized world, and
the necessary evolution. It
examines the actual imple-
mentation of those rules
in the national context,
comparing different expe-
riences. It integrates the
latest instruments. It ex-
amines the most recent
public debates on labour
regulation (dealing with
health and security at
work, personal data, mini-
mum wages, social securi-
ty, strikes, etc.), updates
the bibliography and
opens some perspectives
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for the future work of the
global institutions.

Issues for Sept. 1969-Dec.
1973 cover principles
established since Dec.
1964.

International Aviation
Labour Law explores the
status quo of the interna-
tional regulation of labour
and employment within
the air transport industry
and provides a detailed
analysis of the regulatory
endeavours undertaken at
the international, Euro-
pean and domestic level
to harmonise aviation
labour regulations and en-
sure adequate labour stan-
dards for aircrew mem-
bers. Offering an original
insight into the regulation
of labour in the aviation
sector and airline indus-
try, it analyses regulatory
endeavours undertaken at
the international, Euro-
pean and domestic level,
exploring the main chal-
lenges arising from non-u-
niform and fragmented
regulation of labour stan-
dards in the air transport
sector. In particular, it in-
vestigates whether avia-
tion labour regulations are
sufficiently harmonised at
an international level to
ensure adequate labour
standards for aircrew
members. Key concerns
relating to aviation labour
are dealt with from a regu-
latory and practical per-

spective, and the current
normative gaps are ex-
amined in view of poten-
tial future regulatory
trends and solutions via a
thorough analysis of the
applicable legislation,
landmark court decisions
and the use of practical
examples, to provide an
overview of the various nu-
ances of the topic. The
book identifies and ex-
plore the main implica-
tions and repercussions of
regulatory asymmetry
and highlights the critical
role of labour for air trans-
port and how discrepan-
cies in labour regulation
may affect the practice of
flying and the essence of
aviation safety. It empha-
sises a strong need for in-
ternational requlatory co-
ordination and is a key ref-
erence for a varied audi-
ence of students, aca-
demics, professionals and
rule-makers involved in
the air transport arena
and for all those who have
an interest in the regula-
tion of labour and employ-
ment in aviation.

In this textbook designed
for courses on aviation la-
bor relations, the authors--
experts with many years
of experience in these sec-
tors-examine and evalu-
ate the labor process for
all aspects of the aviation
and aerospace industries,
including aerospace manu-
facturing, airlines, general

aviation, federal and state
administrative agencies,
and public airports. Divid-
ed into three parts-Public
Policy and Labor Law; Prin-
ciples, Practices and Proce-
dures in Collective Bar-
gaining and Dispute Reso-
lution; and the Changing
Labor Relations Environ-
ment-the book provides
an overview of the indus-
tries and the development
of US labor law and policy,
then explores the statuto-
ry, regulatory, and case
laws applicable to each in-
dustry segment before
concluding with an exami-
nation of current and de-
veloping issues and
trends. The authors pre-
sent the evolution of avia-
tion and aerospace labor
laws, going as far back as
the early nineteenth cen-
tury to lay the historical
foundation, and cover the
development and main
features of the principal
statutes governing labor
relations in the United
States today, the Railway
Labor Act, the National La-
bor Relations Act, and the
Civil Service Reform Act.
They also investigate the
growth of the industries
and their impact on labor
relations, as well as the
current issues and chal-
lenges facing manage-
ment and labor in each
segment of this dynamic,
sometimes volatile, busi-
ness and their implica-



tions for collective bargain-
ing. Twenty case studies
not only illuminate practi-
cal applications of such
fundamental concepts as
unfair labor practices and
unions' duty of fair repre-
sentation but also enliven
the subject, preparing the
reader to use the con-
cepts in real-world deci-
sion making. A study
guide with review ques-
tions, online assignments,
supplemental readings,
and exercises is available
for students. For those
teachers using the text-
book in their courses,
there is an instructor's
manual with additional re-
sources for developing
courses in the classroom,
online, or by blended
learning, as well as a vari-
ety of assignments and
materials to enhance and
vary the mock negotiation
exercise. A revision and
expansion of Robert W.
Kaps's Air Transport Labor
Relations, this outstand-
ing new volume provides
students and teachers
with valuable information
and perspectives on indus-
tries that are highly depen-
dent on technologically
skilled labor. Labor Rela-
tions in the Aviation and
Aerospace Industries
offers a sweeping and
thorough treatment of la-
bor relations, public poli-
cy, law, and practice and
is the definitive work on

10

the labor process in the
aviation and aerospace
sectors.

These essays take stock
of what community labour
law has achieved to date
and what its future direc-
tion should be. They cover
the foundations of EC
labour law, and the princi-
ple policy developments
and the extent to which
they have been imple-
mented.

Labour law has traditional-
ly aimed to protect the
employee under a hi-
erarchy built on constitu-
tional provisions, statuto-
ry law, collective agree-
ments at various levels,
and the employment con-
tract, in that order. Howev-
er, in employment regula-
tion in recent years, ‘flexi-
bility’ has come to domi-
nate the world of work - a
set of policies that
reshuffle the relationship
among the fundamental
pillars of labour law and in-
evitably lead to degrading
the protection of employ-
ees. This book, the first-ev-
er to consider the sources
of labour law from a com-
parative perspective, de-
tails the ways in which the
traditional hierarchy of
sources has been altered,
presenting an internation-
al view on major cross--
cutting issues followed by
fifteen country reports.
The authors’ analysis of
the changing hierarchy of

labour law sources in the
light of recent trends in-
cludes such elements as
the following: the constitu-
tional dimension of labour
rights; the normative inter-
vention by the State; the
regulatory function of col-
lective bargaining and
agreements; the hierarchi-
cal organization of labour
law sources and the ‘prin-
ciple of favour’; the role
played by case law in
both common law and civ-
il law countries; the im-
pact of the European Eco-
nomic Governance; decen-
tralization of collective bar-
gaining; employment con-
ditions as key compo-
nents of global competi-
tive strategies; statutory
schemes that allow em-
ployees to sign away their
rights. National reports -
Australia, Brazil, China,
Denmark, France, Ger-
many, Hungary, Italy, Po-
land, Russia, Spain, Swe-
den, South Africa, the Unit-
ed Kingdom and the Unit-
ed States - describe the
structure of labour law reg-
ulations in each legal sys-
tem with emphasis on the
current state of affairs.
The authors, all distin-
guished labour law scho-
lars in their countries,
thus collectively provide a
thorough and comprehen-
sive commentary on
labour law regulation and
recent tendencies in natio-
nal labour laws in various
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corners of the globe. With
its definitive analysis of
such crucial matters as
the decentralization of col-
lective bargaining and
how individual employ-
ment contracts can devi-
ate from collective agree-
ments and statutory law,
and its comparison of rep-
resentative national
labour law systems, this
highly informative book
will prove of inestimable
value to all professionals
concerned with employ-
ment relations, labour dis-
putes, or labour market
policy, especially in the
context of multinational
workforces.

Over the course of 25
chapters, Canadian Collec-
tive Bargaining Law, 2nd
Edition covers issues in-
cluding the impact of the
Charter, successor rights
and obligations, strikes,
lockouts and secondary
picketing, and negotiation
and enforcement of the
collective agreemen-
t."--pub. desc.

Labor Guide to Labor Law
is a comprehensive sur-
vey of labor law in the pri-
vate sector, written from
the labor perspective for
labor relations students
and for unions and their
members. The text empha-
sizes issues of greatest im-
portance to unions and
employees. Where the law
permits a union to make

certain tactical choices,
those choices are pointed
out. Material is included
on internal union matters
that tend to be ignored in
management texts. Bruce
S. Feldacker and Michael
J. Hayes cover applicable
labor law principles from a
union’s initial organizing
campaign to the mature
bargaining relationship, in-
cluding such subjects as
the employee right to en-
gage in protected concert-
ed activity, the duty to
bargain, labor arbitration,
the use of strikes, picket-
ing and other economic
weapons in resolving a la-
bor dispute, the duty of
fair representation, inter-
nal union regulation, and
employment discrimina-
tion. This book is also a
useful reference and re-
view for full-time union
officers and representa-
tives who have a working
knowledge of labor law
but wish to brush up on
certain points as needed
in their work. Both au-
thors have extensive expe-
rience in the construction
field, and they have been
careful to include material
on those aspects of labor
law that are unique to
that field. Labor Guide to
Labor Law is structured to
present an unbiased and
comprehensive explana-
tion of labor law principles
for anyone interested in
the field. Thus, labor rela-
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tions educators, as well as
practitioners in the field
representing labor, man-
agement, or individual em-
ployees, should also find
the text suitable for their
use. Each chapter in-
cludes a summary, review
guestions and answers, a
restatement of "Basic Le-
gal principles" with cita-
tions to key cases, and a
bibliography for additional
research. The comprehen-
sively revised and updat-
ed fifth edition covers new
statutes, current issues,
and the latest develop-
ments in labor and em-
ployment law.

This streamlined, straight-
forward casebook offers a
fresh perspective on em-
ployment discrimination
law, presenting a procedu-
ral-based approach (lack-
ing in other texts) with in-
teractive materials. While
still providing traditional
coverage, Employment
Discrimination: Procedure,
Principles, and Practice,
Second Edition empha-
sizes the importance of
procedural issues in work-
place cases. It includes a
unique “best practices”
chapter, which discusses
the most effective ways to
address workplace discrim-
ination from both a theo-
retical and legal perspec-
tive. Numerous exercises
and problems foster class-
room discussion. Practice
tips situate students in



the role of a practicing
lawyer. Modern, cutt-
ing-edge cases demons-
trate the importance of
employment discrimina-
tion law. Text boxes
within cases, historical
notes, and news events
effectively help bring the
material to life. New to
the Second Edition: A re-
newed focus on sexual
harassment and a robust
discussion of the #metoo
movement An examina-
tion of sexual orientation
and a review of the
conflicting federal appel-
late cases on whether it is
protected by anti-discrimi-
nation laws A new focus
on appearance discrimina-
tion and the recent case
law related to this issue A
discussion of how issues
evolving in the gig econo-
my can impact workplace
discrimination Professors
and students will benefit
from: Focus on procedure
(with theoretical underpin-
nings) to stimulate practi-
cal learning Comprehen-
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sive coverage, encompass-
ing topics traditionally in-
cluded in the course (sta-
tutory, regulatory, and ad-
ministrative issues), but
with a timely procedural
focus integrated through-
out Recent, topical cases
which bring the issues to
life for students and allow
them to see how procedu-
ral issues are demonstrat-
ed in the employment dis-
crimination context A
unigue chapter on best
practices, which examines
the proper training and
complaint procedures that
employers should have in
place; explores policies
and procedures for re-
sponding to employee ref-
erence requests; looks at
emerging trends in the
workplace, such as social
media policies; and covers
employee bullying Interac-
tive features (discussion
problems, practice/proce-
dural tips, class exercises,
notes and questions,
graphs/charts, etc.), to fos-
ter class discussion and
student engagement

Chapter-in-review sec-
tions that further student
comprehension

The Model Rules of Profes-
sional Conduct provides
an up-to-date resource for
information on legal
ethics. Federal, state and
local courts in all jurisdic-
tions look to the Rules for
guidance in solving lawyer
malpractice cases, discipli-
nary actions, disqualifica-
tion issues, sanctions
guestions and much
more. In this volume,
black-letter Rules of Pro-
fessional Conduct are fol-
lowed by numbered Com-
ments that explain each
Rule's purpose and pro-
vide suggestions for its
practical application. The
Rules will help you identi-
fy proper conduct in a vari-
ety of given situations, re-
view those instances
where discretionary action
is possible, and define the
nature of the relationship
between you and your
clients, colleagues and
the courts.
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